Parental Leave Policy
Adopted by Grace Presbytery on February 25, 2017
The following Policy on Parental Leave is recommended for use by Grace Presbytery and its constituent congregations. It is not mandatory. It is a suggested resource for those preparing parental leave policies.
When a child enters a Christian home, the celebration is shared by the whole family of faith. This is particularly true when one or both parents are employed by a particular church. The celebration, nurture, and encouragement of the family ought to take place in many ways and on many levels in the life of a particular church. Therefore, parental leave policies should support the parents’ need for celebration, nurture, rest, and recovery upon the birth or adoption of a child.

Policy 

1. Because Grace Presbytery believes that Parental Leave is appropriate, the following policy of Grace Presbytery is recommended for use by churches. 

2. When parental leaves are agreed upon, the full terms shall be included in the governing council’s minutes and, where appropriate, in the terms of call.

3. It is important to recognize the need for flexibility as circumstances differ.

Times and duration of parental leave 

4. The duration of parental leave is recommended to be six weeks. If a person desires more or less time, the personnel committee/session is encouraged to be flexible. 

5. The beginning of leave is the person’s choice, although every effort should be made to communicate in writing the intended start date of the leave at least 60 days before the leave is to begin. The leave may begin before childbirth, or take the entire time after the child is born. The timing of adoptive leave usually commences with the placement of the child in the home. Foreign adoption may alter the timing.

6. In a church where both parents are employed as clergy, the pair should make every attempt to stagger their time, with no more than one week of overlap, so that the church will continue to have pastoral presence.

Compensation During Parental Leave 

7. It is recommended that full salary and benefits be granted. Further leave may be negotiated with or without salary.

8. If the parental leave should extend beyond the intended time due to medical complications, application for disability may be considered. In such cases the church is encouraged to be supportive in every way possible in order that the person not feel pressure to return to work too soon.

9. The pastor(s) and the session should, as far as possible, work together to make arrangements for pulpit supply, pastoral care coverage, and other such necessities for the duration of the leave. Preaching honoraria, mileage reimbursements, and other such ministry expenses incurred during the parental leave should be paid by the congregation.

10. A congregation or pastor(s) is/are encouraged to consult with the Committee on Ministry as far in advance as possible. 

11. Churches, session members, and pastors are encouraged to consult with the COM as needed. 

